
New PUHSD Early Retirement Program 
Effective 7/1/2019 

 
Eligibility: 
 
Per the new District guidelines, an employee hired prior to 7/1/2009 between the ages of 50 and 65 with ten 
current, full-time, consecutive years in the District can enter the PUHSD Early Retirement Program (ERP) 
provided said employee retirees or qualifies for Long Term Disability (LTD) benefits through the Arizona State 
Retirement System (ASRS) within twelve (12) months of severing from PUHSD.  This program normally 
terminates at the end of the contract year in which the employee becomes age 65*.   
 
Benefits: 
 
For employees who had 15 years or more of service as of 7/1/2010, the insurance benefits are as follows: 
 

ERP participant can enroll in the medical plan of their choice and the District will reimburse up to 100% 
of the premium of the lowest cost ASRS medical plan (without adjustment for where the retiree lives) 
minus the ASRS subsidy or a flat $625.00 per month, whichever is greater, until said reimbursement 
amount reaches $700.00 at which time it will be capped with no future increases.  At this time, the flat 
amount is still greater so $625.00 per month will be the Reimbursement amount for the remainder of 
2019. 
   
The District will also continue to provide life insurance until the end of the Early Retirement Program 
unless said insurance was already terminated due to extended LOA.   
 

For employees who did not have 15 years of service as of 7/1/2010, the insurance benefits are as follows: 
 

ERP participant can enroll in the medical plan of their choice and the District will reimburse up to 75% 
of the premium of the lowest cost ASRS medical plan (without adjustment for where the retiree lives) 
minus the ASRS subsidy or a flat $470.00 per month, whichever is greater, until said reimbursement 
amount reaches $525.00 at which time it will be capped with no future increases.  At this time, the flat 
amount is still greater so $470.00 per month will be the Reimbursement amount for the remainder of 
2019. 
   
The District will also continue to provide life insurance until the end of the Early Retirement Program 
unless said insurance was already terminated due to extended LOA.   
 

Process: 
 

The way the reimbursement works is the District will reimburse you directly on the 1st banking day of each 
month by check or direct deposit depending on how your current pay is handled.   Also, when you become 
Medicare eligible, the reimbursement will drop to align with the % cost of the lowest ASRS Medicare 
Supplement capped @ $150.00/month for the 100% group and $112.50/month for the 75% group. 
 
Note: You will be required to complete an annual Attestation verifying that the PUHSD ERP reimbursement 
will be used for legitimate medical expenses. Failure to comply will result in the discontinuance of your medical 
insurance reimbursement.  Also, because the intent of the ERP is to assist with insurance expenses after 
retirement or LTD, failure to retire/qualify for LTD benefits within 12-months of PUHSD severance will result in 
the cancellation of your ERP eligibility.  
 
*Qualifying employees may participate in the ERP for a period of time not to exceed his/her years of full-time 
service with the District so there may be cases when a participant is terminated from this Program earlier than 
the end of the contract year in which said employee becomes age 65. 
 


